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ABOUT THAT 
LET’S TALK ABOUT THE EFECTS OF GENDER INEQUALITY… 

 

(The pay gap between men and women.) 

Starting with the pay gap 

AIBA WAYNE                                                    

03-06-2020 

       The average wages for a woman are 

significantly lower than a man’s, but why? 

Women do the same job as men and go through 

the same employment method but what is 

stopping them from earning the same amount, 

what is stopping both genders from walking 

away with the same amount of money on pay 

day? 

Most women have reported receiving up to 

18.2% < pay than their male colleagues and it is 

not okay. Due to outdated stereotypes, women 

are restrained to society’s ideal image of a 

women – one that should not be working and 

should be suppressed – however anyone can see 

that times have changed drastically and so 

should everyone’s views of a woman. Currently 

women only hold 4.8% of CEO positions at 500 

companies and this is often caused by the male 

gender believing that they are more entitled to 

that position than a woman with the same 

qualifications. This sort of mentality is 

unhealthy and has grown into a large issue. Yes, 

it has improved but it’s not enough; like a virus, 

the frame of mind which develops in the opinion 

that females are inferior will infect other people 

and it will continue to grow and spread if not 

stopped, especially when people of authority 

openly express this e.g. Donald Trump using 

gendered language.  

 

 

(Donald Trump.) 

 

(A picture representing the lack of support some women experience in the workplace.) 

How about in the media? 

In the socially segregated and misogynistic 

world that we live in women are always 

assumed to be weak and inferior no matter 

how many times we prove our worth - for 

example Ellen DeGeneres has made it 

perfectly clear that women of the LGBTQ+ 

society can be equally as successful as any 

straight man and how J.K Rowling, an 

independent, female writer, sold millions of 

copies of her world-renowned series “Harry 

Potter” in which we have been given evidence 

of strong willed women and have been proven 

that they are not just fictional when Emma 

Watson (the actress who played Hermione 

Granger) went on to become an active feminist 

as ambassador of the UN Women Goodwill.  

 

In the media, 69.2% of speakers are men – 

merely 30.8% are female which is less than 

half and causes of this may be because of the 

following: 

 

- Male authority figures such as Donald 

Trump have no respect for wome or 

anything that doesn’t fit into his ideal 

image of America going so far as to call 

Muslim women who wear Hijabs 

“letterboxes” and a breastfeeding 

employee “disgusting”. The fact that he 

has this opinion causes many problems 

in the work place because if the 

president can be disrespecful it is in 

some people’s beliefs that there is 

nothing stopping them from doing the 

same thing. 

- Some women feel attacked when on air 

because people concern themselves 

with unimportant matters such as their 

clothing or general appearance which is 

insensitive and rude so they avoid 

being public speakers. This happened 

to Theresa May when she had an 

interview and what made the front page 

was the length of her skirt and the 

visibility of her legs. 

 


