
The Gender Pay Gap 

The gender pay gap is a big issue within the international economy, but obviously not a 

problem for men. It is the average difference between the salaries of both men and women 

within the workplace, with women being generally considered to be paid less than men. 

The gender pay gap is an international issue, but it is very prominent in the UK, as in 2019, 

the gap was 17.3%, which means that for every £1 a man earns, a woman would only earn 

approximately 83p. There is not a single sector in the economy in the UK where women 

earn more than men. However, women are more likely to work part time than men, which 

could affect their pay as women working full- time earned an average of 8.9% less than 

men and women working part- time earned an average of 3.1% less than men. The pay gap 

for all employees is larger than the full time and part time pay gaps because part time 

workers tend to earn less per hour than full time workers. 

For full time employees, the pay gap only becomes significant when women reach their 

forties, and research shows that reasons for this is that women begin to take time out to 

care for children and elderly relatives in their 30s and 40s and this affects their earnings 

when they return to work. Another possible explanation is generational differences, as 

over the past 25 years there has been a more rapid increase in education levels among 

women than among men. More highly educated workers tend to have higher earnings, but 

despite this, there has been little to no change in the gender pay gap within the groups of 

workers qualified to degree standard since the early 1990s. For age groups under 40 years 

old, the gender pay gap for full time employees is close to zero. 

The gender pay gap is calculated as the difference between average hourly earnings 

(excluding overtime) of men and women as a proportion of average hourly earnings 

(excluding overtime) of men’s earnings. 

Unfortunately, unless this issue directly affects you, there is not much you can do to 

combat it and ensure it doesn’t happen to you before it occurs and you witness it. 

However, if this does directly affect you there are a few things that you can do to ensure 

that the right thing comes from it, such as: suing your company if they do not pay you equal 

amounts as others just because of your gender and you will get a lawsuit. Also, companies 

are made to put the information of how much they pay their employees online and it will 

be public, so make sure your company does that. 


